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The Mechanism of Multi-Agent Human-AlI Collaborative Organizational
Resilience under SDL: An Empirical Study Based on SEM
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Abstract: GenAlI can support SDL through adaptive feedback, but single-agent systems are limited in complex reasoning.
MAS enables multi-role collaboration and self-correction, forming more effective human—Al collaborative systems.
Grounded in distributed cognition theory, this study uses structural equation modeling to examine the relationships,
providing empirical evidence for the effectiveness of multi-agent human—AI collaborative learning.
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