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A Study on the Influence of Job Crafting on the Thriving at Work of Front-Line Preschool
Teachers: The Mediating Role of Perceived Organizational Support
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Abstract: To explore the influence of job crafting on the thriving at work of front-line preschool teachers and the
mediating role of perceived organizational support in this relationship, this study conducted a questionnaire survey
among 192 preschool teachers in J City, Zhejiang Province. The results show that the various sub-dimensions of
teachers' job crafting and perceived organizational support are significantly and positively correlated with the thriving
at work of front-line preschool teachers. These sub-dimensions of job crafting and perceived organizational support can
positively predict the thriving at work of front-line preschool teachers. Perceived organizational support plays a partial
mediating role between job crafting and thriving at work. The path effect size of job crafting on preschool teachers'
thriving at work reached 0.93, with cognitive crafting having the strongest effect on thriving at work. Furthermore, task
crafting and cognitive crafting can also indirectly influence preschool teachers' thriving at work through affective trust,
a component of the mediating variable.
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R R VAH T BT T 69— &40 )LEIT A 5T &, @i & Efa &k FT44869 5 NEART 205
e, HF B LAFIE 13 4, BCE E K 19240, A ZEKE A 93.7%. 4 192 &%
TP AT 3 SFATMIHITA 45 A, b A 23.4%,4-8 SFHIMGHIT A 5T A, & 29.7%,
9-15 FHKELYHIT 50 %, &L 26.0%, 16-20 FHKELGGHIFAH 25 A, &L 13.0%, 20 S5 & VA
FHBGHITFAH 15 A, Bk 7.8%. HE P OAREHIT 110 A, Hb 57.3%, KIGAHITF 82 A,
&t 42.7%.
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BATUATFEE: THEXFFL, OEIETEHFETE, XZFER, Ao Bt TH
WA E . R KE SR TKMO0=0.920>0.6, F Bartlettdy 5"} & 43 45 £ p<0.001, T E
BE kA FAZETCE A 0.852-0918, F & B A2 B H 0.939, =& L F % F % (Porath,2012)
DRAFEAFENANEE . R AESA B TFKMO0=0.859>0.6, HBartlettdy 34 F 454 R
p<0.001, 13 B LA £ 0.732-0.816, TR EZHE N 0.852. Z X ALELHBEELEN N IFERIH.
ITEAMIH., EEIFFRAFIHFONEE., 2L HE2TKMO=0.919>0.6, Bartlettty
R B A I 45 Fp<0.001. 13 BEILE A 0.793-0.838, =& &1 EA 0.929.
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3.3 HREFANRE S
3.3.1 1§82 HEEERTFE A4 L HITEBE 7 69 F A B

AR R EEM T A4 T (SEM) 3 & A SE AR F A4 LT B [ /) 69 P AE R o 2549
TAEGATER A, THEZRHHREIFA EH ERR R (B=0.64%%*, p<0.001), THEH
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AFINEEBIHLERERNRTHEEMERLGEETRAMNIR, AFRAIETH
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# (B=0.46***, p<0.001) =T VA BLIZ T %) )L b9 TAEH R, HAE 5 F % (B=0.26***, p<0.001)
FrikfmE# (B=0.42%**, p<0.001) LABIFH R IBFZINFIATER"0 A T THELE R, %
BARAF R AE, SR B 4 T

B 3 TAE S, THFERGAANTEENSIEERG 2NTHREAELZNBZ A,
FeARREBALE T OESER-->T %R, BARRBAELN 035; QHEHFTB->SHAL
B> THE%%, BBIREBAEA 026%0.24=0.0624; R A FZEB-->T %%, BIFBIGH
BR0.15; @ik E R >THEER, RABRBAZERN 046; Q)R ER - SHRILHF-->T
TE% R, ARTREIAL A 0.42%0.24=0.1008 . & 1275 H7 25 R & WA & B34 4007 69 TAE 5 R %
BERRR, FARAESET BN FIF TAEERGER, X7 E B HIF TAFE RGMERRZ,
HHERfNin T BB IHRIFEINTAMER, SHITFHIEERE LT ¥R, 2 LAT
K, BRIBFRAEIGERARTHERFLET FAER S BB R L, AL ILHIT
EARANNY, £2Ha8 5 F P& H KA,

4.5 Lk
4.1 Z/HEEZEIGH %

AP HRERENES ETRABR TR ERTOFIHEAKRTFRS, AT B it
$EBEHMOGFNMAKRTFRG. HTRFIGFERIZ R LR IFEHITAFNFI S
EAAKKFREG . FARLARR K B TAEE B4 ) LT A ROGIE RSS2 RG%, &2
T 0.930 ik E BT HIF &) TAEHE RBELNE R RIR, LR ST BT EIF AL ROMER,
XEATHEMNHIFIMGLEROERARZ, 5 EBfoiho T BB HREIHIANPAMER,
HIFO TAEHRELFZ AT Hrhe B REZRBEAMREIRRG, BACHERKE o REHR
e ARERATZBEBFGHR, PAMASTINIRARE KFIE L, ARiThtda
HEF; AREZT A FAMRAE RSB, BIFRA A TRA REGITH. E—AFITL
TERBRGARJEAT, KT XEA -2 TETR, RIFGERCEE KT
AT TAEP O AT H, A EIEFRHES, LB ERE IR A &,
PR AR5 RAT 69 1 AL,

4.2. ARZFHREAIEH

AR BA M TAARI MR I FRAEIEE B fesh ) LHIT LR P ARSI 69 FANER .
MBI FRGFTNMER L 2RMIFRIFRFEIN, HAEYHILE IR, HREIHTT—
B TFRFFF I FENRET EEOERN. A2 RERAGH AR LR TR IR
AN, BHEEERERZNI I, ARRAEIRETLARAGEEAATROENIHEXEZ, &
FAEM. 28, ANLOEAIFRETR, PRy, 53 5. A2 RERREAN
AAL BT B I AR N ek EH e, S4IILHTPEIETRETIRAE . BEH L
#F, SRR FEGELT, HFEFE—MERRYE ) TERIDRALFEGTHER, B
AR H K S)LEIFE) TR, REIMERE, EIEPRAT N 5FIN.
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